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Our entry into 2010, a year that marks the beginning 
of a new decade, was fittingly opened by a resounding 
message from the ANC that “2010 is the year of 
action”! In other words, Kuyasheshwa! This of course 
is absolutely correct because the fresh mandate 
that the ANC has received in 2009 carries five key 
socioeconomic priorities that if successfully 
implemented over the next five years, our country 
would be set on a new path of real transformation.

This broadly shared sense of urgency in the ranks 
of the democratic movement has been given further 
concrete expression by the outcome of the ANC’s 
NEC Lekgotla at the end of January this year. The 
Lekgotla translated the January 8th statement into a 
programme of action for our movement in government 
and the Alliance as a whole, under the theme “working 
together to speed up effective service delivery to 
the people”. Clearly the ANC and all components of 
the Alliance are determined to ensure the urgent, 
effective and successful implementation of our 
programme of action. This is a fitting response to the 
cries and demands expressed by our people during 
the election campaign and since then in the spate 
of service delivery protests that have been taking 
place.

For our part as NEHAWU, our programme in 2010 will 
be based on the following key pillars:

(a)	 Political programme: With the ANC’s National 
General Council coming up in September this year, 
clearly developments in our movement call upon us 
to ensure that a systematic political programme is 
implemented, which will also help our cadres in 
different provinces in their engagement in the 

processes of some of the key elective provincial 
conferences in the pipeline.

(b)	 Political and Ideological Work: Related to the 
political programme will be our on-going political and 
ideological work in terms of our cadreship 
development. 

(c)	 Socio-Economic Issues: The union will 
have a much more intensified focus on three key 
socioeconomic areas viz:

•	 Health: With the introduction of the NHI on 
the cards, and as part of our commitment from the 
Alliance Summit in 2009, the union will campaign 
and educate our members on the NHI. Jointly with 
government we shall work on the implementation of 
the Ten Point Plan to transform our health care 
system.

•	 Education: A key highlight this year will 
be the Higher Education Conference and in this 
regard our strategic objective will be to ensure 
that we set in motion in our engagement with 
government on the return of workers in FET colleges 
back to the public service and open up space for 
deeper transformation in universities, including our 
collective bargaining demands.

•	 Public-Private-Partnerships: With government 
now committed to the building of a developmental 
state and the Alliance having called for the termination 
of further introduction of ppps, our union across the 
public service will fight against ppps as part of the 
national challenge of strengthening the public service 
in the process of building the developmental state.

(d)	 Building Strong and Vibrant Branches: 
Amongst others our key organisational priorities in 
2010 will be building strong and vibrant branches, 
improving our handling of cases and deepening our 
training and education programme for our cadreship. 
Of course, ensuring that we win our collective 
bargaining demands will be a critical component of 
our focus. 

(e)	 International Work: This year, the union 
intends to step up its growing focus on international 
work both in terms of international trade unionism 
and solidarity with countries such as Cuba, Venezuela, 
Zimbabwe, etc.

This programme emerged from a positive analysis of 
strengths and weaknesses of the union in relation to 
challenges that lie ahead. And so, at the heart of our 
programme is a dedicated focus on strengthening our 
organisational machinery in order to properly service 
members. 

EDITORIAL COMMENTS
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In this publication we deliberately start with the 
highlights of the last COSATU congress to inform 
and remind ourselves of our successful milestone in 
the recent past. Drawing inspiration from the line of 
march given by our movement, we do this in order 
to set an appropriate scene to urgently confront the 
challenges we face this year. 

The discussions and resolutions of the COSATU 
Congress indicate that in any revolution there are no 
guarantees, despite our major gains marked by the  
outcomes of Polokwane. Gains that have been won 
in the past can only be consolidated by the struggles 
that we wage in present and the future. To consolidate 
our past gains we must urgently get on with the task 
of winning more gains in our movement and society 
at large.

Yet, even as we demand action from all the 
cadres within the ranks of our movement and union, 
action without theory is blind. Just as we have 
waged our struggles in the past in which we also 
stimulated theoretical debates at the same time, we 
seek to use this publication to provide a political and 
organisational context to stimulate discussions 
and debates that should eventually improve the 
nature of our practice in the future. Thus, we shall be 
producing publications more regularly to keep 
all our members and leaders informed. These 
publications shall include bulletins, pamphlets and 
press statements, amongst others.  

Of course, an important event in 2010 is our national 
congress in September, which will be a forum to 
reflect on what has been achieved since our 8th 
national congress in 2007. Until then, as union 
leaders at all levels of our organisation and members 
of our union in all sectors, drawing inspiration from 
the ANC’s message of the year of action, now ours is 
to throw ourselves into the theatre of 
practical work. 

COSATU President, Sidumo Dlamini delivering an
opening address to the congress delegates

The 10th national congress was opened by COSATU 
president Sdumo Dlamini. In his opening speech, 
COSATU president indicated that the former 2nd Deputy 
President of COSATU comrade Violet Seboni, if she 
was around, would be sitting there, in her COSATU 
regalia and SACTWU jacket. “That lively leader who 
gave meaning to what it means to be a shop steward 
was painfully and untimely taken away from all of 
us. When comrade Allinah was deployed to parliament 
after elections, only three NOBs remained, all of them 
males,” He said.

“Comrades we meet here today under different 
conditions. COSATU is stronger. The growth in our 
membership and increasing levels of our unity and 
cohesion prove this. This week we shall present to 
you a detailed account of what we have done to 
take forward the mandate you gave us to build our 
movement and to make the Jobs and Poverty 
campaign the centre of all our campaigns”.

“We are meeting in the middle of the unprecedented 
crisis of capitalism, which threatens to undermine 
all the gains we have made over the past 15 years, 
and possibilities to register more gains. Capitalism 
is facing one of its worse crises since the great 
depression of 1920s. Overnight, money capitalists 
have lost all the fat that they have accumulated over 
the years of the notorious Washington Consensus. 
They are wallowing in the contradictions of their own 
system. Unfortunately, as workers, we are the other 
side of the coin of capitalism and so our antithesis 
has brought us also into this crisis”.

COSATU President shared with congress delegates how 
much the country has been affected by recession. He 
presented that 39 million of workers have lost their 
jobs globally, 46 million more people are being pushed 
deeper into poverty, at least 1.4 million babies may 
die by 2015, and world industrial production is down 
by 21%. Factories are closing in their thousands and 
incomes are drying up.

The Congress of the South African Trade Unions 
(COSATU) successfully concluded its 10th National 
Congress which was held on the 21-24 September 
2009 at Gallagher Estate in Midrand, Johannesburg.  

NEHAWU has congratulated the newly elected 
office bearers and would also like to take this 
opportunity to congratulate all our members and 
other affiliates who mobilised to ensure that this 
congress was not characterised by diversions, but 
focused on key challenges facing the working class.

COSATU 10
th

 NATIONAL CONGRESS
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COSATU newly elected leadership

He further clarified the issue as the presentation 
continues. “Let us make one thing clear though. It is 
not workers who are responsible for this crisis. Workers 
therefore should not be made, and should never 
allow themselves to be made, to bear the brunt of 
the crisis. Many in our society have hypocritically 
argued that workers must tighten their belts. We say 
those company executives must give up their large 
perks, cars and houses. Why should a worker`s 
family house be repossessed, why should a worker 
feel criminalized by banks for a problem that the 
banks and their cousins in financial markets have 
created?.” He concluded.

President Jacob Zuma got his standing ovation when 
he took a stand to deliver his speech to the congress 
delegates. The president’s speech emphasised that 
ANC’s achievements would not have been possible 
without working with a progressive and revolutionary 
federation like COSATU.

President Jacob Zuma addressing the congress

The president’s speech started off nice and friendly 
as he spoke about the things the Congress and 
regular South Africans generally agree on. He opened 
by talking about the economy and acknowledging 
that we are still deep in the midst of a recession.

During his speech, the president reminded the 
congress about the Alliance Economic Summit which 
was held in October last year. 

“Comrades will recall that in October last year, the 
Alliance Economic Summit meeting in Johannesburg 
supported in principle, the need to develop and 
consider proposals for the restructuring of Cabinet 
and the reconfiguration of government departments. 
The Summit agreed that there was a need for a high 
level planning, evaluation and monitoring capacity in 
government. To pursue this, it was proposed that a 
Planning Commission needed to be set up, headed 
by the Presidency”.

In his address the President said that some new 
departments have been created, others were 
renamed to indicate a policy shift while yet others 
were merged or split, as part of the reconfiguration.
The implementation of the ANC manifesto no doubt 
requires all of us to participate. In this regard, a 
teacher’s union such as SADTU must actively take 
up broader educational issues such as how to 
bring back the culture of learning and teaching.

We also need our public sector union like NEHAWU to 
play a critical role to promote a responsive, accessible, 
caring and effective public service.” He said.

A hard-hitting moment came in the president’s speech 
when President Zuma, referring to military union, 
said the ruling party decided at the NEC meeting that 
soldiers should not be unionised. “What will happen 
when the country gets attacked and the soldiers are 
on strike?” he asked. 

President Zuma concluded his speech by saying that 
let us continue to work for the unity of the working 
class, the unity of the Alliance and the unity of all our 
people. Working together in unity as the Alliance, we 
will do more to eradicate poverty and create a better 
life for all our people.

SACP General Secretary Blade Nzimande delivering
his speech to the congress

SACP General Secretary, Blade Nzimande also 
delivered a speech, speaking much on how the 
ANC Polokwane Conference changed the course of 
history in our country when the general membership 
of the ANC and the working class reclaimed the ANC. 
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Some of them are now trying to reinvent themselves 
and their hopeless agenda by impersonating COSATU in 
a COPE-sponsored puppet show.”

It is a known fact that the need for a high level 
planning and the National Planning Commission and 
other modalities towards the establishment of the 
developmental state were agreed upon at the 
Alliance summit in October 2008.

NEHAWU therefore believes that it is only proper that 
the Green Paper should be considered in the impending 
Alliance summit and that this should take place prior 
to further processes in parliament and government. 

NEHAWU agrees with COSATU and the ANC that working 
together in unity, we will do more to eradicate poverty and 
create a better life for all our people.

The Alliance representatives slicing the cake

As ever, it goes without saying that unemployment, 
poverty, inequality, HIV and AIDS and the delivery 
of municipal services are the five main challenges 
facing the current ANC government. Just as these 
five monstrous challenges have taken a long period 
of time to reach their current crisis point, overcoming 
them will unfortunately also take some time. In fact, 
just reaching a point of turning the tide on any if not 
all of these challenges will mark a major achievement 
on the part of government and the people of South 
Africa because at the moment, without exception, all 
of them are still moving along the historical trend of 
increasing or worsening.

Polokwane brought people back from a point of near 
no-return and liberated them from the stranglehold 
of political and class bullying of the worst kind.

He noted that the winds of change have continued to 
blow since Polokwane, also freeing COSATU from the 
menace of false leaders. “The SACP also cleansed 
itself as we had also produced some of our own 
political factory faults.

Then in September last year, a KwaZulu-Natal judge 
confirmed to the world what we all knew – and what 
COSATU had the courage to say way back at its Central 
Committee in 2005 – that President Zuma’s rights 
were violated in a politically motivated prosecution 
aimed at destroying his path to the presidency”.

Up until this point Cde Nzimande’s speech was 
punctuated by cheering and standing ovation. 

He continued saying that our revolutionary movement 
turned the corner and began a new journey leaving 
behind a class project and programme that required 
the marginalisation of the SACP and COSATU and the 
demobilisation of the ANC.

“The recall of Thabo Mbeki, the most powerful leader on 
the continent, was significant for African and world 
history as it demonstrated a peaceful removal of a 
sitting president through democratic and non-violent 
means. The ANC’s management of the recall and 
transition period also raised the bar of power dynamics and 
ultimate political accountability. Despite the warnings 
of the doomsayers, South Africa moved neatly from 
one political administration to another, preserving its 
international standing and proud democratic legacy.” 
He said.

He further said to the congress that with all that we 
have been through and conquered, we have every 
right to look back with mixed feelings – anger that 
our President and our organisations have suffered 
intolerable abuse and pain, happiness that the ANC 
has been rescued from the clutches of the 1996 Class 
Project and relief that an atmosphere of tolerance, 
openness and respect now prevails.

In his conclusion, he said “We stand here today, able 
to proudly declare that “The Left hasn’t left; but the 
Right has left”. The ANC has returned to its pro-poor, 
pro-worker bias, the way its founding fathers intended 
it to be. The Right has now regrouped under the 
banner of COPE, a failed attempt by the class project 
to regain its footing. It includes people who operated 
in stealth in the ranks of our organisations, including 
the trade union movement, to sow turmoil and 
disunity. 
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As ever, it goes without saying that unemployment, 
poverty, inequality, HIV and AIDS and the delivery 
of municipal services are the five main challenges 
facing the current ANC government. Just as these 
five monstrous challenges have taken a long period 
of time to reach their current crisis point, overcoming 
them will unfortunately also take some time. 

In fact, just reaching a point of turning the tide 
on any if not all of these challenges will mark a 
major achievement on the part of government and 
the people of South Africa because at the moment, 
without exception, all of them are still moving along 
the historical trend of increasing or worsening. 

Despite their best intentions, ideologically misguided 
as unfortunately they were, the previous governments 
dominated by Thabo Mbeki and his Neoliberal 
aids have seen these crises deepening rather than 
becoming less, and this is despite a very long spell 
of economic growth until the first recession in 
post-Apartheid South Africa set in at the end of 2008 
and in the first 6 months of 2009. Denialism and 
policies favouring the rich and maintaining the 
inherited Apartheid developmental path are two main 
reasons why we have seen these crises deepening, 
despite sustained economic growth. 

What do we mean by this?

For sometime in the period leading up to the 2007 
Polokwane Conference of the ANC, especially in the 
first and second terms of ANC governments, we were 
endlessly told that the role of government is to get 
out of the way of the private sector and to create 
better conditions for free markets to deliver economic 
growth, and therefore to reduce unemployment, 
inequality and poverty. 

So, when these markets began to destroy jobs, to 
increase poverty and inequality despite the economic 
growth that was taking place, we were then told that 

actually the problem is that we need to raise the growth 
level to the magical 6%. Indeed, between 2005 and 
2008, the economic growth was touching 6% 
occasionally, though it was mostly around 5%. Yet, 
these challenges remain massive and worse than they 
were before 1994 in a number of instances.

In the meantime, leading government leaders kept 
on questioning the correctness of the unemployment, 
inequality, poverty and HIV and AIDS prevalence 
statistics in their politics of denialism. Unable to 
explain to themselves as to why despite all the 
economic growth and “responsible” policies these 
challenges remain intact, they of course had to 
resort to denialism because conceding to reality 
would have meant a need to change policy, a change 
that would not be acceptable to those whose interests 
the prevailing policies served.  

So, in relation to these stubborn challenges what 
would then be required of the new ANC government 
to turn the situation around? In the first instance, the 
government must ensure that it does everything to 
pull the country out of the recession. At the moment, 
government has committed itself to spend more 
money than it has over the next three years in order 
to meet the mandate of the Polokwane conference.

Therefore, when the economy remains bogged 
down in recession, which means that it continues to 
shrink, then increasingly government will be receiving 
less and less of revenue from taxes and this may 
undermine chances of realising the goals set and the 
mandate given in the elections. 
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At the heart of the problem in this is the fact 
municipalities are expected to obtain up to 95% of 
their revenue from the property rates they charge and 
the tariffs of services they deliver. This means that 
those municipalities that have limited resources, and 
often these are municipalities where the needs are 
greatest because most of the residents are poor and 
where there is not much economic activity, would be 
unable to attract the required technical skills and the 
means to deliver. Hence, most of the current spate of 
violent protests over service delivery is mainly taking 
place in areas other than the metros, even though 
the metros are themselves plagued by some of the 
problems affecting those where there are crises of 
service delivery.  

The Department of Cooperative Governance and 
Traditional Affairs has recently released a report 
which indicates that most of the municipalities 
affected turn to be located in the former Bantustans 
and on average rely on the national government for 
their survival, where up to 75% of their income are 
grants intended just to keep them existing. In fact, 
57 of all the 283 municipalities “cannot be regarded 
as financially viable”. 

So, what does this all mean for the new administration, 
especially in the light of the sweepingly high expectations 
associated with the election of the new government led 
by Jacob Zuma? It has to be made clear up front, that 
the key issue is what this means for the new government 
in terms of meeting the demands and expectation of the 
people and not necessarily what this means for ANC 
politicians in terms of municipal elections in 2011. 

Without any question, victory of the ANC in the 
next municipal elections will be a key milestone 
in the consolidation of the Polokwane watershed, 
but if we do everything that must be done to meet 
the promises, demands and expectations of the 
people then the question of the elections becomes a 
secondary concern. 

Whereas coming out of the recession and getting 
onto a growth path will immediately increase revenue 
which would allow government to borrow less or to 
borrow more on favourable terms and to easily 
afford paying for all commitments made. But, whilst 
economic growth is good in principle, to turn the 
tide would require a different growth pattern and 
therefore different set of socioeconomic policies. 

So, at the level of policy the only way for government to 
turn the tide would be to implement an industrial strategy 
that focuses on supporting the kinds of sectors that 
can absorb more workers, an interest rate policy that 
favours those who want to borrow in order to invest 
rather than the interests of the lenders (meaning 
the banks) that have been making huge profits as a 
result of high interest rates. 

With regard to the HIV and AIDS challenge, clearly 
the announcements made on the World Aids Day by 
the President are a major marker of progress in a 
right direction to defeat the pandemic.  Because as 
from April in 2010:

•	 Pregnant women and patients with tuberculosis	
	 will start treatment as soon as their CD4 count 
	 falls below 350; 

•	 Babies under the age of one are to get 
	 antiretroviral therapy right away, regardless 
	 of CD4 count; and

•	 Pregnant women are to get drugs to prevent 
	 mother-to-child transmission much earlier in 
	 their pregnancy — at 14 weeks instead of 
	 the last week of pregnancy.

But over and above these, the watchword is “I am 
responsible, we are responsible, South Africa is 
taking responsibility”. And as the President said, “Let 
there be no more shame, no more blame, no more 
discrimination and no more stigma”.

In the final analysis, the transformation of the inherited 
Apartheid geography in terms of inequalities where black 
and white people live, both in the urban and countryside 
is the benchmark as to whether indeed we are deepening 
the national democratic revolution. This brings us to 
another monster, the issue of service delivery at the local 
level. 

Unfortunately, even at this stage municipal resources 
continue to be spent more in the historically white 
areas, and often projects that are taking place in 
the historically black areas tend to be undertaken by 
national and provincial governments. So clear, there 
is a problem in the system of the governance of 
municipalities and between this level and the national 
and provincial.
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Understand
 Government Employees Pension Fund

WHAT IS THE GOVERNMENT 
EMPLOYEES PENSION FUND?

The Government Employees Pension Fund 
(GEPF) was established by consolidating 
the funds of the former TBVC (Transkei, 
Bophuthatswana, Venda and Ciskei) states, 
self-governing states and various other funds, 
including the Government Service Pension 
Fund.

The GEPF is a defined benefit pension fund 
and the benefits are defined in terms of the 
rules. The benefits are guaranteed and are not 
dependant on the investment returns of the 
Fund or on the level of employer contributions, 
and the employer generally takes the risk of 
poor investment returns.

WHO ARE MEMBERS 
OF THE FUND?

All Government employees are members of 
the GEPF, unless they are required by law to 
belong to another pension fund, or are excluded 

from membership of the 
fund. Membership of the 
fund terminates when a person 
retires, resigns, is discharged or passed away.

People who have retired from the government 
are also GEPF pensioner members.

OUR SERVICES

We administer and manage the following benefits; 
 
Death benefits 
Death after becoming a pensioner 
Spouse’s annuity  
Orphan’s annuity 

Retirement benefits 
Normal retirement 
Early retirement 
ill health and other retirements 

Funeral benefits

Better
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How to contact us

No 2 President Brand Street
Bloemfontein
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work conditions with their employers normally resulting 
in a written contract setting forth the wages, hours, 
and other conditions to be observed for a stipulated 
period. In a broad sense, however, it is the coming 
together of workers to negotiate their employment.

“Collective bargaining is the core activity of any union. 
The only difference could be in the approach as 
particularly informed by the prevailing conditions. 
This could either be conditions in terms of 
economics, politics or social. Our situation in South 
Africa has been characterised by different phases 
of trade unionism. The most recent which will 
always come to everyone’s mind is the 
apartheid-post-apartheid period. 

Collective bargaining during the apartheid 
period was basically informed by prevailing political 
conditions. This subjected workers to dual 
oppression in terms of poor working and living 
conditions and discrimination. 

In the post-apartheid period it is the legacy of 
apartheid which continues to present dual 
oppression to workers particularly in terms of poor living 
and working conditions and unacceptable levels of 
poverty.” Humbulani Tshikalange, Collective Bargaining 
& Research NUM.

Collective Bargaining in NEHAWU

Collective Bargaining in NEHAWU is however, a 
complex matter as Bargaining happens at very 
different levels that is plant or branch level, 
regional and provincial level as well as at sectoral 
and national level. The result is that comrades 
throughout the union, at all levels are involved in 
collective bargaining.

NEHAWU has however developed a Bargaining Plan 
for the union nationally which will start to dissect 
collective bargaining structures throughout the 
union. The plan will help us to understand how and 
where collective bargaining takes place and further 
assist us to ensure that we are able to coordinate 
these different levels of bargaining more effectively.

For ANC to put itself in a position where it could win the 
next local government elections, wall to wall, it must deal 
with the current state of governance of municipalities. 
Despite the fact that the local government is probably 
the most important sphere of service delivery, it is ironic 
that most of the ANC’s best cadreship is not deployed 
there.

In fact, local government is often seen as the last 
couch in the gravy train, from which local politicians 
hope to “progress” towards provincial and national 
levels. So clearly, removing deadwood in the current 
crop of local government leadership and deploying 
the best cadreship where it is most needed should 
be one of the immediate steps considered in meeting 
this challenge. But this “best cadreship” must itself 
be accountable and rooted amongst the people. 

In some respects, recent steps taken by the ANC 
seems to be in this direction, even though it seems 
as if some of the interventions are conducted from 
above. Perhaps, a medium to long term intervention 
required lies in how government divides budget 
allocations between national, provincial and local 
spheres. 

In this regard steps need to be taken to devolve a 
lot of capacity followed by resources to the local 
government sphere. Therefore, the issue of the 
creation of a single public service is a critical 
subject in this regard, alongside the determination of 
the cuture configuration of the provincial sphere.

Clearly, the country has never been in such best 
circumstances to break the back of these five 
monstrous challenges, despite the impact of the 
recession. One of the key aspects creating these 
conducive conditions to measure up to these 
challenges is the quality and ideological orientation 
of the collective leadership in government and 
the unity and cohesion amongst leaders of the 
Alliance. 

Obviously, given the fact that concrete action only 
takes place somewhere locally, whether it’s reducing 
unemployment, inequality, poverty, HIV infections 
and expanding AIDS treatment or service delivery, 
the Alliance needs to be alive and united across all 
levels from the national to the local level. 

Background
In organised labour, collective bargaining is the 
method whereby workers organize together (usually 
in unions) to meet, converse, and negotiate upon the 
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Sectoral Updates 

Public Service

Wage negotiations 2009/2010 was effectively managed 
by the COSATU Joint Mandating Committee (JMC). For 
the very first time in the public service we had a wage 
negotiations process without the tension that normally 
accompanies this process and with a reasonable time 
frame to complete the task.

Resolution 5 of 2009 – Agreement on improvement 
in salaries for the Financial Year 2009/2010 – was 
signed on 7 September 2009. In summary, the 
following agreement was reached:

Salary Adjustment backdated to 1 July 2009•	

A process for salary negotiations for 2010/2011•	
A process for finalization of outstanding matters •	
from Resolution 1 of 2007
Instead of agreeing on benefit demands, we •	
agreed to negotiate a remuneration policy for the 
public sevice.

The Employer has recently sent out a circular indicating 
that the salary adjustment will be implemented by 31 
October 2009, which would include the back pay. 

NEHAWU will continue to fight for better salaries and 
the improvement of benefits and working conditions 
for our members.

Resolution 1 of 2007

This agreement was reached after the historic 
public service strike. The agreement contains 
some progressive clauses, but the proposal by the 
employer for Occupational Salary Dispensation (OSD) 
was clearly not a well thought through idea. It is very 
divisive and not sustainable without a clear remuneration 
policy within the public service. Some sections of the 
agreement have been finalised whilst others are still 
hanging out there.

OSD Nursing

Following the arbitration award issued on the 7th 
August 2009 where all matters were reported to 
have been resolved, Council agreed on the program 
of road shows to assist Provinces to implement the 
award correctly. 

We have, however discovered that we remain with 
one sticky issue which is around the interpretation 
of R212 being the regulation from the S.A Nursing 
Council. We have failed to find one another on this 
one and have since agreed to take it to the Labour 
Court to have an interpretation done which would be 
binding to parties as the agreement is clear but the 
Employer is twisting it. 

The award however goes a long way in clearing 
most of the Nurses who were alleged to have been 
overpaid as a result of misinterpretation of the 
agreement. 

The only issue left is for those who were indeed 
overpaid as to whether recoveries of over-payments 
would be implemented or not, and if would be done 
then how? This remains a political issue as the 
solution would come once it is concretized as to how 
much it would be as opposed to who are affected.

We still have to deal with the grey area on specialties 
to ensure finality on this OSD in particular. OSD Justice
Phase 1 of this OSD has been implemented. There 
are still some areas where we find ourselves in 
dispute, specifically in Phases I and II. Areas in 
dispute have been referred to the relevant 
Departmental Bargaining Chamber for further 
discussion.
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SALARY 
LEVELS

SLIDING 
SCALE

1 13%
2 13%
3 13%
4 12%
5 12%
6 12%
7 11%
8 11%
9 10.5%
10 10.5%
11 10%
12+ 10%
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More than 400 000 public service employees have 
already joined GEMS. We now cover more than 
ONE MILLION South Africans. Each day several 

hundred more join the GEMS family.

The facts are piling up!
GEMS is for all public servants 

– especially you!

•	 	GEMS now provides healthcare cover to more than 
2% of the South African population.

•  One in every four public service employees are GEMS 
members.

•	  In some provinces over 40% of public service 
employees belong to GEMS – almost 1 in 2 employees 
are GEMS members.

•  More than 55% of GEMS members are enjoying the 
employer	medical	subsidy	for	the	first	time!

Each day we handle almost 10 000 calls, 
several hundred emails and well over a 
thousand walk-in visitors. However, we are 
always ready to talk to you. Don’t lose out, 
don’t delay – make a call to GEMS today.

More reasons why GEMS is the Scheme for YOU!

•	 	It	offers	an	excellent	healthcare	subsidy,	which	was	
recently	increased	to	a	maximum	of	R2	390.	Find	
out	more	about	this	from	your	employer	today!

•	 	There	 are	 five	 benefit	 options	 on	 offer,	 ranging	
from comprehensive to more basic healthcare 
plans - you can choose the one that best suits your 
needs.

Want to join GEMS? 

Here’s how:

• Call us on 0860	00	4367. 

•  We’ll come back to you if you send an SMS with your 
PERSAL/PERSOL	number	to	083	450	4367. 

• Email us at join@gems.gov.za.  

•	 Fax	to	0861	00	4367.

• SMS a “please call me” to	083	450	4367.

•	 	Alternatively,	please	visit	our	website	at																																																	
www.gems.gov.za and download a GEMS membership 
form.

We’re	here	for	you	at	all	times!

Bringing health within your reach

Now there are more than 1 000 000 good
reasons why you can no longer wait to join GEMS

gems ad 210x297.indd   1 10/23/09   11:02:42 AM
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The Employer has introduced an amendment to the 
Agreement which talks specifically to the EMS categories 
only; it constitutes errors made on the notches as 
provided for in the Agreement. They allege that some 
notches have 1.5% difference between them instead 
of 3% as per the signed Agreement which we may 
not have a problem with. Further, they also increased 
slightly some notches for those on MMS dispensation 
as the notches were wrong.

Lastly they allege to have made a mistake by 
providing wrong notches for Course Coordinators 
salary notches 5 and 7. We will soon be holding 
EMS meetings for, amongst other things, to obtain a
mandate on this matter.

We will have to call mandating meetings within EMS 
in Provinces to get a mandate for the corrections 
which the Employer proposes.

OSD for Engineers, architects, environmentalists and 
other identified professionals

The GPSSBC was allocated the responsibility
of developing an OSD for the Engineers, 
Environmentalists, Artisans and other related 
categories. A total number of nine resolutions from 
the same cluster were signed subject to obtaining 
sufficient mandates.
	
The national GPSSBC team is currently in provinces 
to workshop the implementation process. The 10th 
resolution effects a commitment that the other 
related categories not attended to will be identified 
for negotiations and implementation for 01 April 
2009.

OSD Medical and Therapeutic Support Services

This is the last OSD in the health sector involving 55 
categories under the cluster Allied Health. We established 
a technical team to support the negotiators during 
negotiations. The negotiations are ongoing and we 
are optimistic that we will have an agreement soon. 

OSD Social Development Cluster

The OSD resolution was signed in the PHSDBSC in 
June 2009. 
 
There has been some dissatisfaction and unhappiness 
amongst social workers regarding the OSD. In the 
main the unhappiness stems from the unions failure 
to communicate effectively on all levels on the 
developments leading up to the signing of the 
Resolution. The Province’s where this is most 
prevalent is Gauteng, Eastern Cape and North West 
Province.

The dissatisfaction with the union has created a 
space for a group of disgruntled members to promote 
the establishment of a new union/association for 
social workers.  This group has also started collecting 
money from social workers because they want to
interdict the employer from implementing the OSD. 

The national social workers meeting held on the 25-26 
August 2009 have developed an intervention action 
plan in an attempt to address the dissatisfaction and 
make clear the union’s position on the OSD, which 
includes general meetings, Provincial/regional social 
workers meetings, a pamphlet, political interventions, 
and national task team to coordinate the interventions 
undertaken by the union.  The national task team had 
its first meeting and is working on the interventions.

OSD Medical Cluster

The Agreement was signed and later SAMA raised 
dissatisfaction at JMC level about certain categories 
of Doctors who have not received a substantial 
increase. The JMC directed that an addendum be 
made to the Agreement which should ring fence 
those categories for further benefits in future. This 
was done, but Pharmacists and Paramedics with 
a three year qualification were also included. This 
review would be done after 6 months of 
signing this agreement which would be around 
February 2010 for implementation in April 2010, 
notwithstanding the year 2 benefits which are part 
of the Agreement. 
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The Employer has presented their final offer and we 
will be running mandating meetings in the Provinces. 
We will ensure though that like in all other OSD’s we 
do not sign unless we have a mandate to do so.

Public Sector Summit

The PSCBC has agreed that the Summit take place in 
February/March 2010 and we have to start our preps 
soon. Preparations for the Summit will be guided by 
the COSATU Joint Mandating Committee.

Pay Progression for Employees Not Covered By 
Revised Occupational Specific Salary Dispensation

Resolution 1 of 2007 made provision that a pay 
progression for employees not covered by the OSD’s 
be developed as per clause 5 guidelines. Resolution 
3 of 2009 was signed on 24 July 2009. The Employer 
has started implementation during September 2009. 
As the negotiations unfolded, a number of deviations 
from the principles of clause 5 were effected as a 
trade off, but on a consensus base. 

Amongst others, the following deviations were agreed 
upon; the changing of the implementation date from 
1 January 2009 to 01 April 2009; the permanent 
feature on the bumping-up of levels 1 to 2 and 2 
to 3 and an agreed on review clause to revisit this 
agreement in 2011. 

Sufficient mandate allowed us to sign the resolution.

Outstanding matters: Resolution 1 of 2007 

The following matters are either outstanding or the 
task teams have not completed their work and are 
to be finalised in terms of the agreement reached in  
Resolution 5 of 2009:

•	 Filling of Vacant Posts
•	 Minimum Service Level Agreement
•	 Housing Allowance
•	 Night Shift Allowance
•	 Long Service Awards
•	 Recognition of qualifications
•	 Danger Allowance

Pension Restructuring

This Task Team had agreed that it would finalise its 
work by July 2009, but due to the identified priorities 
in the PSCBC, this work of the Task Team was placed 
on hold. After its last meeting in February 2009, 
the Task Team met for the first time on Tuesday, 6 
October 2009. 

The PSCBC is now planning to have road shows in 

the Provinces to educate members about the work of 
the Task Team.

Parastatals and Public Entities

SASSA

We are still experiencing serious challenges as far 
as collective bargaining in this sector is concerned. 
Despite having negotiated and agreed on a collective 
bargaining agreement, the employer has not signed 
such agreement. Collective bargaining is therefore 
done on an ad hoc basis at a national level with no 
structures at provincial level.

NEHAWU met with the employer on the 3rd September 
2009 and we have agreed that the Employer will 
make a submission for the PSCBC Wage Agreement 
to be extended to SASSA. A submission has already 
been made to the Minister and the DG for the launch 
of the National Bargaining Forum (NBF).

All policies affecting the conditions of service of members 
are draft policies until such time that they have been 
negotiated with the unions. The Employer proposed a 
consultative forum which looks mainly like a workplace 
forum. The unions rejected this outright.  

Provincial Legislatures and National Parliament

Collective bargaining at Legislatures and Parliament 
take place at an institutional level. The result is that 
salaries and conditions of service differ from one 
institution to another even though the job description 
might be the same.

NEHAWU has long taken a decision to negotiate 
a centralized collective bargaining system in this 
sector. The employer has also come to realize the 
value of centralized bargaining and have kick started 
the process.

NEHAWU held a national meeting for legislatures 
and parliament on the 21st of October 2009, where 
we prepared for a centralized collective bargaining 
arrangement.
 
National Development Agency (NDA)

We have 120 members nationally, with about 40 
members in Gauteng (majority) and the rest spread 
throughout the other 8 provinces, ranging between 
4 to 10 members in a province. This means that 
only one branch exists in Gauteng and members 
in the rest of the provinces are not active in union 
structures. A national shop stewards committee 
exists, which co-ordinates union activity and 
organization.  

WORKPLACE
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SOUTH AFRICA

Offered benefi ts:

Wages and conditions•

Intellectual property•

Access to professional development•

Promotion•

Unfair dismissal and disciplinary issues•

please contact the Head Offi ce at:
56 Marshall Str., Marshall Town, P.O. Box 10812, Johannesburg, 2000

Tel: +27 11 833 2902 Fax: +27 11 833 0757 
Website: www.nehawu.org.za
Email: info@nehawu.org.za

Redeployment and redundancy•

Contract and casual employment Issues•

Skills development opportunities•

Transformation of the workplace•

Healthy and safe working environment•

CONSOLIDATE THE UNION - CONSOLIDATE WORKING CLASS pOWER

JOIN
NEHAWU
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Title
First Names
Initials
Surname
Identity Number
Date of Birth
Language
Gender
Marital Status
Number of Dependants
Member Address Information
Postal Address

Postal Code
Physical Address

Postal Code
Telephone (Work)
Telephone (Fax)
Telephone (Home)
E-mail Address
Telephone (Cellular)
Employment Information
Date Employed
If you work for a Government 
Organisation, please complete the 
the following section:
Department Code
Department/Organisation Name
Paypoint Code
Paypoint Name
If you work for a Private Organisa-
tion, please complete the following 
section:
Employer
Postal Address
Postal Code
Occupation/Position
Date Commenced in this position
Salary
Salary Frequency
Salary Number
Subscription Payment Details
Subscription Payment Details
Method (Stop Order, Derbit order 
etc)
Payment Frequency (Weekly, 
Monthly etc)

NEHAWU MEMBERSHIP
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Subscription Payment Details
Membership Subscription Amount
If you pay by Debit Order, please complete your Bank Details.

Bank Name 
Bank Branch Code 
Account Holder     
Bank Account Number 
Account Type 

Membership Details  (For office use)
Membership Type 
Member 
Site/Shop Steward 
Recruiter Details 
Recruiter Member Number 
If you do not know your recruiter member number, please supply your Surname and ID number.

Recruiter Surname 
Recruiter ID Number 

STOP ORDER FORM
To: …………………………………………………..................................................................................................................

I ……………………………………………………………………hereby authorize you to deduct R55-00 from my income each 
month.
The first deduction to be made on …………and be credited into the union account within seven days of the 
beginning of each month on the following conditions:

1. The deductions, which are made in respect of my monthly subscriptions, will be made in accordance with 
the current subscription rate subject to changes of which you will be duly informed.
2. Cancellation of this authorisation is subject to the provisions of the Union’s constitution and section 13 of 
the Labour Relations Act of 1995.
3. I hereby revoke any previous authorisation for deductions in respect of any Union or staff association.

Signature……………………………………… 

Date………………………….........................

NEHAWU MEMBERSHIP
APPLICATION FORM cont...
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South African Revenue Services (SARS)

Wage negotiations between SARS and NEHAWU 
reached a deadlock at the National Bargaining Forum 
on 27 August 2009.

We embarked on a strike for a period of 5 days. 
Although the employer did not concede to our 
demands the strike has mobilized our members and 
we have also regained our integrity. 

The agreement that was reached however made 
provision for a sliding scale from 9% to 11% and 
proportionate increases on Medical Aid, Housing 
/ Car / Travel and Shift Allowance. Paternity leave 
was also increased to five days and separated from 
Family responsibility leave.

The other two thorny demands, Danger Allowance 
and Career Management Model remain issues to die 
for. We have rephrased the proposal of the employer 
on both demands (i.e. Danger Allowance and Career 
Model) to ensure that the signed 2007/8 Collective 
Agreement is not nullified and our rights in law are 
protected. This will allow us legal recourse to declare 
a dispute should we have divergent views on the 
matter.

We have already started a programme to return to 
Provinces by meeting with the Gauteng Provincial 
Council. The programme entails explaining to 
provinces why we signed the agreement. 
	
Special Investigating Unit (SIU)

Special Investigating Unit is a government supporting 
statutory body established in terms of Act 74 1996, 
accountable to the parliament and the President. 
This organisation is classified as a parastatal and has 
offices in all provinces except North West and Northern 
Cape. It is a national independent entity comprising of 
±485 total workforce across the provinces. Currently 
we have organised membership of about 213. We 
have served notice to seek organisational rights and 
have engaged the employer on access to workplace. 

Shop stewards’ training is necessary to capacitate the 
shop stewards. We are in the process of finalizing the 
organizational rights agreement. We will then start 
with elections for shop stewards. Wage negotiations 
for this Agency have been concluded at 8% across 
the board for 2009.
	
Independent Electoral Commission (IEC)

The institution is classified as a section 9 state institution, 
and has obtained organisational bargaining rights with 
an established Collective Bargaining Forum. NEHAWU 
is the sole union organising in the institution across 
the Provinces.

The employer argues that IEC is designated as an 
essential service by Section 112 of the electoral Act. 

The union maintains the view that nothing declares 
IEC as an essential service since that it has not 
undergone application process through the Essential 
Service Committee. 

The Recognition agreement dictates that collective 
bargaining on substantive matters is dependent on 
the outcome of the PSSBC bargaining processes and 
yet IEC does not have representation in this bargaining 
council. This prejudices the IEC employees as only 
salary adjustments are applicable but not benefits. 

Airports Company South Africa (ACSA)

The union is organised in ACSA at all Airports in the 
country, including OR Tambo International which 
suffers the turbulence of infiltration by the new union 
SAAWU. However, the effective centralised bargaining 
established in terms of the recognition agreement 
culminated to a collective agreement on substantive 
matters. 

The establishment of the new union SAAWU which 
seeks recognition with the employer is nothing more 
than disaffected former members who seek to divide 
the working class. This union is spearheaded by the 
members who were expelled from NEHAWU. Thus in 
the NBC it was critical to introduce the amendment 
to the recognition agreement on threshold for 
recognition and bargaining from 30 % to 50% plus 1 
to maintain majority and being the sole union in the 
operations of ACSA. 

The employer has applied for an essential service 
declaration on the work of aviation support functions. 
NEHAWU has appointed Attorneys to oppose the 
matter.
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We have agreed to enter into verification process of 
stop orders and the organisational rights processes 
shall follow.  

Services SETA

This is a newly organised institution were the 
employer tried to block unionization of workers. 
The employer has withheld organisational rights 
unreasonably on 30% membership the union has 
organised against the total workforce of 200 employees. 
The matter was ruled in our favour by CCMA and 
we won an award on organisational rights. We are 
commanding a membership of 85. 

This is a notorious employer who instituted 
restructuring processes which targets the 
retrenchment of black workers and replaces them 
with white workers. The union opposed the employer 
intention to retrench based on failure to follow consultation 
process; we demanded that the process be halted. 

It has been noted on several Occasions that the 
employer has been victimising members of NEHAWU. 
The replacement of the black retrenched workers by 
the white new employees denotes racist discrimination 
and inequity in the staff complement. 

NEHAWU researched all maladministration and called 
for investigation of the Seta and dismissal of the CEO. 
The CEO responded with a threat to sue NEHAWU. 
We will defend ourselves and the rights of workers 
with everything we have at our disposal.

Industrial Development Corporation (Ltd) (IDC)

At the beginning of introducing the union in the 
institution the management denied the union access 
to the workplace. This was captured in the media and 
the institution was forced to save its integrity to allow 
the union to engage on recruitment and organising. 
Our meeting culminated into granted permission to 
access membership. 

We are waging our recruitment strategy against 600 
workforce and we currently have 115 members. 
However we have appointed coordinators to assist 
in consolidating membership. What is quite eminent 
is that the employer targeted those that are vocal on 
trade union for disciplinary action.We are trying very 
hard to recruit so as we can qualify for organisational 
rights.

Media Development and Diversity Agency (MDDA)

This is one of the smaller institutions and we have 
recruited sufficient majority i.e. 50% plus and we 
have signed a preliminary recognition and will finalise 

relations on organisational rights. The management 
in this institution has become hostile to the workers 
that introduced the union at the workplace to the 
extent of victimizing them.
 
Mine Health and Safety Council (MHSC)

This institution was coordinated and deserted 
without finalizing the organisational rights relations 
with the employer. The workers complain that they 
have not been serviced by the union and contemplated 
to resign or terminating union membership. Upon the 
termination the employer responded that there is no 
union operating at the workplace so he does not see 
the reason to tender the termination.

However, the employer threatened the workers 
by the relocation. The employer went ahead with
relocation without consultation with the workers. 
During this process of relocation from Braamfontein 
Central to Sandton, the union’s intervention to 
protect the rights on conditions of employment was 
denied. NEHAWU has sufficient representativity of 15 
members out of 23 in this small institution and we 
have to pursue organisational rights and recognition.
 
Road Traffic Management Corporation (RTMC)

The RTMC was established in terms of Section 3 
of the Road Traffic Management Corporation Act, 
No. 20 of 1999, for co-operative and coordinated 
strategic planning, regulation, facilitation and law 
enforcement in respect of road traffic matters by the 
national, provincial and local spheres of government. 

This institution in its function to coordinate law 
enforcement, impacts on conditions of employment 
in respect of traffic law enforcement officers 
employed by both local and provincial government. 
This is where bulk of the union members is located 
at the periphery. 

The operations of the Corporations supersede powers 
of the employing body since in its function in 
regulating law enforcement, impacts on conditions of 
employment and ethics. The three issues intended 
by the RTMC in regulating the conditions of service 
i.e. Designation/Declaration of Traffic Law enforcement 
as Essential Service; Statutory Body governing and 
regulating the profession of traffic law officers as 
well as salary of Provincial Traffic Law Enforcement. 
These are the issues in the agenda of the structure 
in consultation with labour. A workshop was suggested 
to bring on board trade union and management on 
Essential service. The workshop decided to have 
engagement with the Essential Service Committee 
member for clarifying its role in the investigations to 
be conducted.
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meeting held on 13th of January 2010 the union 
indicated that it was intending to invoke section 189A 
(13) of the Labour Relations Act. We are currently 
consulting with our lawyers with an intention to 
apply for an interdict against the company. This 
situation has been prompted by continuous 
procedural defaults on the side of the employer

Higher Education

Currently all the universities negotiate individually for 
substantive wage agreements and other benefits.

These are mostly still struggling with issues of 
transformation, racism and in some cases a 
hostile management. In many instances the higher 
education institutions are still grappling with 
challenges that they inherited from the mergers and 
these have to be dealt with, even to the extent that 
NEHAWU is arguing that all merger processes should 
be reviewed.

NEHAWU has started a process of developing a plan 
for centralized bargaining for this sector. As our plan 
unfolds, we are hoping to have centralized bargaining 
in place by July 2010. This should assist in ensuring 
uniform working conditions and also enable us to 
tackle the challenges of transformation and racism 
on a broad front, throughout the sector.

Further Education And Training Colleges (FETC)

Collective Bargaining in this sector is in disarray at 
the moment. Since 2007, the FETC’s were moved 
from the public service to the control of governing 
councils. However, to date the state as the former 
Employer has not signed the agreement to formalize 
the arrangement. NEHAWU is pressurizing the 
employer in the Bargaining Council (GPSSBC) to 
establish the FETC Bargaining unit. 

Private Health

South African National Blood Services

A lot of progress has been made in our recruitment 
drive in this company. We successfully recruited over 
500 staff members to the union. The only problem 
that we are currently experiencing has to do with 
the Agency Shop Agreement signed between the 
employer and Hospersa. 

The recruited members are faced with a situation 
whereby they have to pay NEHAWU subscription and 
at the same time pay the Agency shop fee. 

A dispute was referred to CCMA in relation to the 
agency shop fee, and a ruling was made to the effect 
that CCMA had no jurisdiction on matters relating to 
agency shop agreements, meaning that the matter 
can only be resolved through the Labour Court. Our 
resolve in that we should double up our recruitment 
drive whilst at the same time preparing for the 
Labour Court submissions.  
  
Collective Bargaining

Life Esidimeni

We have already held three rounds of wage 
negotiations meetings with Life Esidimeni. At the 
moment it has become apparent that the employer 
is not willing to offer anything above 6.5%. We have 
scheduled a last and final meeting after which a 
dispute will be referred to CCMA. In the event that 
the matter is not resolved through conciliation it will 
then be referred to a seven day arbitration process. 
This is mainly due to the fact that the company is 
declared an essential service institution.

Clinics Hospital Group

A 2009/10 wage settlement was signed with the company 
in October 2009. Amongst the achievements, was a wage 
increase of 9.5%?

Netcare 

A national wage negotiations meeting has been 
scheduled for 22nd of January 2010, after which a 
first round of wage negotiations will be held on 29th 
and 30th of January 2010.

Restructuring 

Medscheme

We are currently involved in a section 189A 
restructuring process with the company. On the last 
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There are two types of employees in the FETC’s, 
namely those who were previously employed by the 
state and those who were employed by the governing 
council. The bargaining arrangements for the former 
state employees falls within the ambit of the PSCBC 
and GPSSBC and the employer has agreed that all 
agreements reached in these Councils will be extended 
to these employees. 

The challenge however is with the bargaining 
arrangements for those who are employed by 
the governing council. Bargaining takes place at 
institutional level for these employees. In some 
cases, employees have not received increases or 
improvement of benefits for the last four years.

To ensure fair bargaining practices as well as uniform 
conditions of service and working conditions, it is 
imperative that the GPSSBC establishes the bargaining 
unit for this sector as a matter of urgency.

By 1st Deputy President, Lulamile Sotaka - President of 
Trade Union International of Public and Allied Employees)

 
NEHAWU 1st Deputy President Lulamile Sotaka

 “Global economic downturn” is a misnomer for the 
current financial and economic crises, which have at 
this stage by the time of this 80th anniversary of 
the VGCL, converged. We all know that the present 
worldwide crisis was triggered by the mortgage crisis 
which is directly linked to the bank landing signalling 
the banking crisis which saw some five (5) of the 
biggest American banks being wiped out by January 
2009.  

We can also say that the mortgage crisis was quickly 
followed by the stock exchange crashes world wide 
as an indicator of an almost total collapse of the 
imperialist financial structural crisis.  

In this perspective, it is correct o say; today’s
imperialist financial activities are concentrated in the 
speculative capitalist development, meaning less and 
less capital investment in production and development. 
Secondly, we all know too that capitalism from 
the beginning has developed in booms and bursts 
because of its underlying tendency towards 
overproduction. Under the system of imperialism, 
the highest stage of capitalism, this tendency has 
increased many more times and the overproduction 
crises have become deeper but the growth levels 
per country with the exception temporarily of the 
Peoples Republic of China, have become much lower 
in real terms.

Today, that is in the past thirty years or so and 
in the second phase of imperialist development, 
major changes in the political economy of the world 
have taken place and are continually asserting 
themselves in various ways including the phenomenon 
of unemployment. Central to these changes is the 
on-going development of the reorganization of 
international production. This has seen major 
multinational monopolies readjusting the investment 
priorities on the back of major mergers between 
giant monopolies and the disappearance of others, 
a competition amongst the giant monopolies for 
increased maximum profits, the push by the 
monopolies to decrease the value of labour in the 
developed countries including the decreasing of 
social benefits, etc.
  
At the same time, on the basis of the reorganization 
of international production, on the basis of this 
adjustment for higher maximum profits or even 
their maintenance the monopolies are continuously 
moving capital including whole production equipment, 
technology and accessories to the third world chasing 
after cheaper labour and easier conditions and terms 
from the neo-colonialist and other dependent countries 
for the exploitation of the working class from such 
countries.

This is why today because of the reorganization of 
international production and on this basis, many 
measures in labour laws, in political policies, in
socio-economic development issues of third world 
countries of Africa, Latin America and Asia have been 
created by far in favour of the monopolies against the 
working people. These developments affect all working 
people and they are also the context for trade union 
action to secure employment for workers.

“GLOBAL ECONOMIC CRISIS AND 
TRADE UNION ACTION TO SECURE 
EMPLOYMENT FOR WORKERS” 27 
JULY 2009, HANOI – VIETNAM

23



 NEHAWU | Worker Magazine

Hidden in the clouds on the “globalization” vagueness 
has been the fact that the reorganization of international 
production is actually the rebirth of proletarian 
internationalism accompanying this period and 
process. 

The slogan “an injury to one is an injury to all” has 
received a new and internationalist solidarity meaning 
as workers are increasingly coming to see for 
themselves that the monopolies rule everywhere, 
exploit everywhere using differing tactics especially 
the tactics of divide and rule amongst the workers of 
all countries.

The situation of the reorganization of international 
production has brought forth the necessity for factory 
to factory solidarity action, industry to industry as 
well as cross-border solidarity in the same monopoly 
factories and enterprises. The present economic crisis 
is confirming this fact. All of these developments 
are spurring all trade unions, federations and 
confederations – all working class organizations 
including those who have differed before to realize 
that workers all over the world have but only the 
imperialist stumbling block and its lackeys to 
surmount.

NEHAWU 2nd Deputy President Mzwandile 
Makwayiba, addressing at  the WTFU

A need has arisen for all workers’ unions and 
organizations to come together to secure their one 
interest after another and unemployment is one key 
area to deal with in today’s other many struggles.

Let us unite in our countries, let us unite regionally. 

WORKERS OF ALL THE WORLD UNITE!!

In 30 years or so period, looming at the top of trade 
unions agenda has been how to defend the loss of 
jobs by thousands of our members in our unions, 
federations and confederations.  This fact has now, in 
these 30 years or so, because of the reorganization of 
international production, and on this basis, become 
our daily struggle as trade unions and our members 
to exist.  Job security has become only an empty 
word in this situation.

The financial and economic crises which have befallen 
the imperialist world have come to highlight this daily 
occurrence in the working class movement and in 
the lives of trade union members. It has intensified 
a worldwide phenomenon of rising unemployment 
and has forced many trade union, federations and 
confederation to give this matter the urgent attention 
it needs today, the urgent attention it has needed for 
the past 30 years or so. 

This means that we are to seriously look into how we 
all have taken certain significant issues for granted 
and now how to effect urgent changes in our tactics.  

The reorganization of international production has 
been accompanied by tactical shifts in the imperialist 
onslaught against the workers. The changes in the 
conditions of work, against job security, unemployment 
and the deterioration generally of the conditions of 
work for workers has been has been accompanied by 
the increased attempts to spread the petty bourgeois 
and bourgeois mode of thinking amongst the workers.

To a large degree the trade union leadership 
universally has been used to spread the petty 
bourgeois mode of thinking in the workers. An example 
of this has been to term the 30 years or so period the 
so-called “globalization” in order to hide the fact that 
imperialism has entered a period of its worst turmoil 
through the reorganization of international production 
in the background of massive mergers that are born 
of internecine battles for existence and the increased 
necessity for maximum profits to maintain survival.
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Healthcare Feature

Government Employees Medical Scheme (GEMS)

Stress and your health – it’s all about attitude!

Stress these days is more prevalent than ever and 
perhaps everyone is feeling the pinch from the 
current economic conditions, inflation, petrol hikes 
and crime, to mention but a few factors that add to 
a feeling of being and feeling stressed. Stress does 
add to bad health, however being empowered by 
knowing the effects of stress on your body and 
realising that your attitude towards stress can help 
tremendously.

As part of the Government Employees Medical 
Scheme’s (GEMS) ongoing effort to educate our 
members – and future members – on a range of 
healthcare topics, we would like to shed some light 
on some of the positive and negative aspects of 
stress and your health!

What is stress?

The stress syndrome was first explained clearly by 
Dr. Hans Sely of Montreal University who indicated 
that there are at least two types of stress namely 
Eustress which is good to have and distress which 
isn’t good for us at all.

Eustress is the stress which we all have, this kind 
of stress we all need to help us get through the day 
and complete our tasks. Eustress keeps us bright, 
alert, happy, driven and able to approach life with a 
positive can do attitude. In a nutshell Eustress helps 
us swim upstream with strong optimistic strokes. 

Distress is the stress which is destructive to mind, 
body and health. Distress consumes our energy and 
leaves us feeling tired, depressed and physically ill.

What are the effects of stress?

There are usual and obvious reactive behavioural 
responses to stress: resorting to smoking, alcohol, 
an unhealthy diet, irrational behaviour such as 
shouting at people and swearing, road rage, irritability 
and intolerance. However this kind of behaviour is 
of no benefit to anyone and almost as certainly will 
increase our stress levels. Our behaviour patterns 
towards stress increases our chances of developing 
illnesses that are stress related such as;

High blood pressure•	
Heart disease•	
Allergies, hives and hay fever•	
Asthma•	

Migraines•	
Irritable bowel syndrome•	
Eczema•	
Psoriasis (a dry, scaly skin disorder)•	

Yet if you are displaying symptoms like a racing heart, 
fast racing breath, bad digestion, tense muscles, 
tiredness and rushing thoughts which are the body’s 
natural reaction to stress, perhaps you can change 
your behaviour and save yourself from developing a 
chronic illness which will almost as certainly shorten 
your life span.

What can I do to combat stress?

But how do we change lifestyle patterns that perhaps 
we have been doing for years? A new attitude starts 
only with ourselves, if we can acknowledge that 
our current attitude towards stress is doing more 
bad than good, then it’s time to develop new stress 
coping mechanisms that will help us physically, 
emotionally and mentally.

More rational methods of dealing with stress are 
activities like meditation, yoga, exercise, sport, 
dancing, martial arts, jogging, walking, reading, 
writing, singing, music. Taking up a favourite hobby 
such as painting, sculpting, flower arranging, 
carpentry, gardening, composing and collecting coins 
are excellent ways of coping with stress.

Choosing to feel good can help stress tremendously. 
The fast pace we live in and our desire for success 
and wealth can take away special moments with 
family and friends. If our goal is to be happy then 
perhaps we need to find a balance between work 
and play and belief in ourselves can help us achieve 
this.

Ways of staying healthy

Here are some ways of withstanding stress and 
staying physically and emotionally healthy;

The good things in life are not “things”•	

Health, love, friendship and family should never be 
sacrificed for the sake of a career or wealth. Your 
friends and family need you, and the healthier and 
stronger you are the more benefit they gain from 
you.

Learn to say no•	

Learn to say no – nicely will help give you the time 
you need to attend to unfinished work and still have 
time for yourself and your family.
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If you have any more questions on Stress, you can 
phone the GEMS call centre on 0860 00 4367 or 
send a SMS to 083 450 4367. GEMS will assist you in 
every way possible to ensure your families health 
and well-being.

Researched and written on behalf of the Government 
Employees Medical Scheme (GEMS) by Martina 
Nicholson Associates (MNA). For further information 
kindly contact Martina Nicholson (011) 469-3016 or 
martina@mnapr.co.za

Stay focused•	

Get into the habit of starting each day with a “to-do” 
list. Learn to stick to your priorities and get them 
done. Keep going back to your list to make sure you 
are still on track.

Take time out•	

One of the integral concepts in religious thinking is 
the notion of a Sabbath. Whether you celebrate it on 
a Friday, Saturday or Sunday, a day of rest is more 
than just a spiritual ritual. It is a way of acknowledging 
that you have earned the right to rest. 

Learning relaxation techniques like meditation can be 
done in the morning, afternoon or night. Meditation 
is a profound method of relaxation, by learning how 
to meditate properly, you will learn how to sit quietly 
and be at peace without having to do anything.

Laugh•	

Laughter is one of the greatest stress relievers. 
Laughing at yourself and with others will ease any 
symptoms of stress and leave you feeling good.

Eat well•	

What we eat is the fuel that keeps our bodies and 
minds going. If we feed ourselves too little fuel, or 
fuel of poor quality, we’re going to splutter and cough 
like an old “skedonk”. If you want to be well, work 
and play well, you have to eat healthy.

Exercise•	

Along with superior grade fuel, exercise is a basic 
requirement of the well-tuned, efficient body that 
is able to laugh off stress. Anyone who works out 
regularly will tell you that it really does work. You do 
not have to go to gym, taking your dog for a walk, 
gardening, yoga or callisthenics in your lounge or 
even fifteen minutes on your exercise bike will make 
all the difference.

Get a fish tank•	

Research has shown that the presence of a fish tank 
in one’s surrounds is very relaxing, almost as good as 
meditation. Watching the slow movements of the fish 
is all conducive to mental and physical well-being. If 
you know that your stress levels are starting to cause 
yourself and others harm it’s time to try something 
that will not only relax you and add to your physical and 
mental well-being, but it may just save your life!
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NEHAWU General Secretary with former NEHAWU 
PDU head

The former President and now the Minister of Women, 
Youth and People with Disabilities, Noluthando 
Mayende Sibiya delivered the speech to NEHAWU 
former and current staff members.

Staff meetings

NEHAWU held several staff meetings during the course 
of the year. About all Head Office staff members 
attended the meeting. The meeting discussed 
(amongst other things) election of head office staff 
representatives, Skills development committee, 
NEHAWU National Provident Fund - Local Board, 
Salary review committee etc.

End

Political School

NEHAWU convened a political school as from the 
27-30 of July 2009 in Birchwood Hotel. The Political 
School is part of the union’s political education that 
is intended to set off an intensified political education 
amongst members of the organization by deepening 
their understanding of the current political and 
socio-economic challenges.

NEHAWU National Political School delegates at 
Birchwood Hotel

The very well attended conference covered a 
number of vitally important areas such as the current 
economic meltdown, transformation of the Health and 
Education sectors. The political school was also an 
opportunity for the union to develop and strengthen 
its policy positions and also work on organizational 
development.  

President’s farewell

NEHAWU former President with Baleka Mbethe at 
the function

NEHAWU held a reunion of the NEHAWU national 
leadership and farewell of the former NEHAWU President 
held on Friday, the 22nd and 23rd of May 2009. 

NEHAWU VARIOUS ACTIVITIES
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Western Cape: 
Provincial Chairperson & Provincial Secretary
Cde James Kruger & Cde Suraya Jawoodeen

Northern Cape: 
Provincial Secretary & Provincial Treasurer
Cde Sabata Jonas & Cde Mase Pilotjane 

Free State: 
Provincial Chairperson & Provincial Secretary
Cde Montseng Tsiu & Cde Bereng Soke

Gauteng:
Province Secretary & Provincial Chairperson
Cde Tshepo Mokheranyana & Cde Joe Mpisi

Mpumalanga:
Provincial Secretary & Provincial Secretary
Cde December Mavuso & Cde Sizwe Mota

North West: 
Provincial Chairperson & Provincial Secretary
Cde Motsamayi Mackenzie & Cde Pule Mutingoa

Eastern Cape: 
Provincial Secretary & Provincial Deputy Chair
Cde Xolani Malamulela & Cde Makhi Clay

KwaZulu-Natal: 
Provincial Treasurer, Deputy Provincial Chair & Provincial Secretary
Cde Dumisani Mgobhozi, Cde Eunice Majola & Cde Zola Saphetha 

Limpopo: 
Acting Provincial Secretary & Provincial Chairperson
Cde Richard Monyela & Cde Mike Shingange
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Form # 307 

 DESIGNATION OF BENEFICIARY 
 

This designation shall only be effective when delivered and filed with NEHAWU SACCO duly 
executed by an insured member and during the lifetime of the beneficiary designated 

(PLEASE PRINT). 
 

Member Number: ........................... Date: ........../................./…...... 
 

I, ................................................................., being a member of Nehawu SACCO  
(FULL NAMES OF MEMBER)    

do hereby designate: 
 

Name of Beneficiary Relationship Address Code % 

     

     

     

     

 
I hereby reserve the right to change the beneficiary herein designated. The execution of a subsequent 

Designation of Beneficiary form shall constitute a change of beneficiary. Payment of proceeds to a 
designated beneficiary or, if none, to the beneficiary determined by NEHAWU SACCO as entitled to such 

proceeds under said Contract shall discharge NEHAWU SACCO from any and all liability to the extent of 
such payment. 

 
   

Witness  Signature of member (DO NOT PRINT) 
   
Explanation: (English) 
The purpose of this form is to instruct your SACCO who to pay your Life and Loans insurance benefits to when you die. Without this 
form it may take a long time for your SACCO to determine who is legally entitled to receive your insurance benefits after your death. 
All that is needed is your name, the name and address of your beneficiary, how they are related to you, if at all and your signature that 
must be witnessed by another person (but not the beneficiary).  Your SACCO will keep this form. You may change your beneficiary 
by submitting anew Designation of Beneficiary form at any time. 
 
Verduidelikende Nota: (AFRIKAANS) 
Die doel van hierdie nominaise is om die SACCO instaat te stel om u voordeel aan u genomineerede bevoordellde uit te betaal na u 
afterwe, en uitbetalings te bespoedig. U mag u genomineerede bevoordeelde te eniger tyd verander deur n andernominasie by u 
SACCO in te handig. Geliewe sorg te dra dat u genomineerede bevoordeelde nie ook as getue op hierdie nominasie teken nie. Indien u 
handtekening deur n kruisie verteen woordig worrd moet sodanige kruisie deur n kommissaris van ede gesertifiseer word as synde n 
kruisie deur u gemaak. Ten einde uitetalings verder te bespoedig word voorgestel dat, indien moontlik eide die werktelefoon-nommer 
van u bevoordeelde ingevul word in die spasie daarvoor gereserveer. 
 
Inkcazelo: (XHOSA) 
Unobangela wale fomu kukuyalela iSACCO yakho ukuba amalungelo e Life ne Loans Insurance akho abhatalwe bani na xa 

ubhubhile. Ngaphandle kwale fomu iSACCO yakho iyakuthatha ithuba elide ukuqinisekisa ukuba ngubani omakafumane amalungelo 
e-insurance yakho ngokusemthethweni xa ubhubhile. Nazi izinto ezifunekayo; igama lakho, igama nedilesi lalomntu uza kufumana 
amalungelo e-insurance yakho xa ubhubhile, nokuba uzalana njani nawe, uze usayine kubekho nengqina elisayinayo kodwa lingabi 
ngulo mntu uzakufumana amalungelo akho. ISACCO izakugcina le fomu. Ungamtshintsha umntu ozakufumana amalungelo e-
insurance yakho nanini uthanda, oko ukwenza ngokungenisa enye ifomu entsha ekwanje ngale. 
 
Incazelo: (ZULU) 
Leliphepha lichazela iqembu lakho ukuthi amalungelo e Life ne Loans insurance akho abhadalwe bani uma ufile. Uma leliphepha 
lingekho iqembu lakho lingathatha isikhathi eside ukuthi bazi ukuthi banikeze bani amalungelo akho ngokusemthethweni. Kufuneka 
igama lakho, negama lomuntu ozothola amalungelo akho, nomfakazi wakho, kodwa hayi umuntu ozothola amalungelo akho. Iqembu 

lakho lizoligcina leliphepha. Uma ufuna ukutshintsha umuntu ozokuthola amalungelo akho kuvumelekile, ungagcwalisa elinye 
iphepha. 

CU
T HERE

CU
T HERE



 

MEMBERSHIP APPLICATION FORM 
Account No:.......................... 

Please accept this application as my request for membership: 

 

Surname   First name  

Date of Birth   I.D. Number  

Home Address   Work Place  

     

   Work Department  

Home Tel   Work Telephone:  

Cell number   Employee Number  

Email address___________________________________________ 

 

MEMBERSHIP DECLARATION 

As a member of NEHAWU SACCO, I undertake to support the principles of the 

SACCO, the spirit of co-operation and democracy, abide by credit rules and save 

and repay loans regularly. 

 

Please deduct R_______ Joining Fee and R________ for shares on___________ 

Regular savings R__________ as from_____________ 

Christmas or Education Savings R__________ as from______________ 

 

PROVINCE____________________REGION______________________________ 

 

Signed:___________________________ Date:____________________________ 

 
 

NEHAWU SACCO BANK DETAILS 

 

NEHAWU SACCO, ACC NO: 000183806, BRANCH CODE: 000205, BRANCH: 

Johannesburg, STANDARD BANK 
 

 

 

NEHAWU SACCO 
 

NEHAWU House 
56 Marshall Street 

Marshalltown 
P.O. Box 10812 

Johannesburg, 2000 

 

E-Mail: Patiswa@nehawu.org.za 

      
 
      Tel: (011) 836-5614 

             (011) 833-2902 
      Fax:(011) 833-1393 
               
      Website: www.nehawu.org.za 
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